STATE  OF  MONTANA 


MERIT  SYSTEM  COUNCIL 


REPORT  FOR  THE  PERIOD 


JULY  I,  I9A8  TO  JUNE  30,  ! 9A9 


t-0\^'  ' 


LETTER     OF     TRANSMITTAL 


Montana  State  Board  of  Health 
Montana  Department  of  Mental  Hygiene 
Montana  Department  of  Public  Welfare 
Montana  Unemplo^Tnent  Compensation  Commission 

Gentlemen: 

The  Montana  Joint  Merit  System  rules  provide  that: 

" The  members  of  the  Council  shall  make  an  annual 

report  on  the  operations  of  the  Joint  Merit  System..." 

In  compliance  with  the  above  provision,  we  have  the  honor 
of  transmitting  herewith  the  report  of  the  Merit  System  Council 
for  the  period  from  July  1,  191^8  to  June  30,  19I19. 

Respectfully  submitted, 
Emmet  J.  Riley,  Chairman 
Francis  A.  Thomson,  Member 
E.  Meirtin  Larson,  Member 
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THE  MERIT  SYSTEM 


(l;  Jobs  under  the  Merit  System  are  grouped  in  classes  of  positions  with 
duties  and  education  and  experience  requirements  clearly  outlined  so  that 
the  employees  may  know  exactly  what  is  expected  of  them,  and  examinations 
for  all  positions  can  be  prepared  in  such  a  way  as  to  select  the  persons 
best  qualified  to  perform  these  duties. 

(2)  Pay  scales  for  Merit  System  Jobs  are  based  chiefly  on  job  require- 
meots  with  due  consideration  to  education  and  experience  requirements 
provided  in  the  classification  plan.  In  each  agency,  there  is  a  fixed 
salary  scale  for  all  employees  doing  the  same  type  of  work. 

(3J  Recruitment  for  new  employees  is  on  a  countj'',  •  state  or  national  basis 
an3  for  each  vacancy  one  of  the  three  highest  ranking  candidates  avail- 
able is  selected  for  appointment . 

(k)  Employees  who  satisfactorily  complete  the  required  probationary 
period  secure  permanent  status  and  can  be  dismissed  only  for  cause  or  be- 
cause of  reduction  in  force.  In  reduction  in  force,  seniority  and  service 
ratings  are  considered. 

(5j  Most  of  the  higher  classes  of  positions  are  filled  by  promotion  of 
permanent  employees  who  have  given  satisfactory  services  in  lower  classes 
of  positions. 

(6)  Employees  receive  on-the-job -training,  earn  fifteen  days  a  year  vaca- 
tion with  pay  and  twelve  days  a  year  for  sick  leave.  They  are  covered  by 
the  State  Retirement  System  which  allows  them  to  retire  with  pay  at  a 
rate  depending  on  the  length  of  service  and  the  amount  of  salary  received. 

(7j  Discrimination  because  of  sex,  national  origin,  religious  belief  or 
political  affiliation  is  prohibited. 
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STATUS  OF  EMPLOYEES  COVERED  BY  MERIT  SYSTEM 
as  of  June  30,  1948  and  June  30,  I9U9 


Unemplo::Tnent  Compensation  Commission 


Permanent 


172 


Probationary 


Provisional 


19'^3  3U    I 


19^+0' 


1  'ij-y"y^'>'  y    <,'\ii^' 


19^+8 


11; 


19I+961  ^ 


Department  of  Public  Welfare 


Permanent 


19Wi 


19J^9aC_ 


19U3|   33  i 
Probationary      ^^ 


Provisional 


ighQiZl  10 
19^9^^^  1^+ 


171 


state  Board  of  Health 
191^8 


6k 


Permanent 


Probationary 


Provisional 


I9U9II 
19^8!" 


"Ml 


11+ 


191+9^8  IT 

19I+8Q6 
191^9  i    3 


Department  of  Mental  Hygiene 

Provisional 
Merit  System  Office 


17 


Permanent 


Probationary 


19U8[fi, 
19l;9||  5 

I9I+8J  1 
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KAMINATIOV  WOSRPMS 


Written  Examinations 


Applications 


Applications 
Accepted 


Examinations 


19J*8-l+9j 


19li7-l*8 


!iii,\\-iu-.vv^\:,  v;i>.vi^--;s-ii.v;.Vi-.  I  - 


lS^Q-h9t_^ 


ig'^T-'+s 


19^g-i^9f  ■ 


ig**?-!*- 


£ 


.2128. 


Passed 

Examinations  i^i^S-l^C 


2039 


1689 


1233 


— y j<*'  'r'/i'wn»i!^'-"-*i-s'»!^sg 


Performance  Teste 


I9I+7-I+8 


Examinations 


Passed 
Examinations 


19J+8-U9J^ 


I9U7-I+8 


762 


666 


Unassembled  Examinations 

19U7.J^8|3I3  125 
19'+8'l+9@  79 
19U7-U8LII    110 


Examinations 


Passed 
Examinations 


mi 


19*^8-1+911        69 
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Unemployment  Cc 

jmpensatic 
I9U6-U7 

igi+T-J^B 

191+8-1^9. 

APPOINTMENTS 
3n  Commission 

218 

Probationary 

-  ^  '                '\     '    '   ;  • '        i?3  -■ 

......  .»^^»^"  ^.<.i.^^.::^^'^^W'i:^nifT^^^:^'?S..} 

19h6-kl 

155 

Provisional 

19^7-'+8 

■y:m^^<:m-::<:8o^^ 

19^+8-1^9 
\2blic  VJe] 

'  ■■      "lO.. 

Department  of  I 

-fare 

19U6-I+7 

128 

Probationary 

19*^7-^8 

■f:'m!^mmmmm^m^^: 

191+8-49. 

19kf-k7 
19U7-U8 
19U8-U9 

Health 
1946 -U7 
I9U7-I18 

if&S^^TS^sJsfeSix^^                                                    i 

System  Of 

76 

Provisional 

':-:.: V'  :^  76 

"71 

State  Board  of 

Merit 

fice 

ationary 
Isional 

25 

1946-U7 

Probationary 

-SV-'^V-'  /^//'^v  66-;:vi|             Prob 

19'+7-'^8|2 

' ■' 

19W-I+9 

55 1 

I9U8-U9B3 

191+6-1^7 

k2 

19^6-47     2 

Provisional 

1947-'+81 
19U8-49 

'<'S:^^J*i^.                               Prov 

19i+7-'*3  0 

#^^:s;     18 

19U8-49  0 

Page  5 


SALAIiY  INCBEASES 


Unemploynent  Compensation  Commisglon 


191^6-^7 


■  !*■>«■■■      riiiifai 


-laa. 


<^ 


2^1  :1 


igUT-J+S 


19Ji-8A9 


■  jj*  ;^v«.'«!r'v  ^  >;<;.  c^^    '^:, 


kr»^^^\'N  '.oi^^ 


2214. 


212 


55U 


^■X-Nfrv     -^    ■^'JTV"V1"' 


Department   of  Public  Welfare 


191^(^.1^7 : 


?29 


19^7-i+B 


19^8-1^9 


.;  ^^  ^wvy 


221 


..M. 


227 


33!^  ■ 


State  BoRrd   of  Health 


19'^6-J+7 


19l^7.U3 


I9I+8-J+9 


87 

..*J^^WH- 120  1 

35 

-■':  /  61": 

90 

'37' 


KEY:  Average  number  of 
employees  each  year 


Merit  System  Office 


19^6-^+7, 


19^7-^8 


19^+8-1+9 


H' 


k 

6 


^l 


Number  of  increases 
during  entire  year 


''^a.s.e   6 


SfiLAP.Y  TRENDS 


Stenographic  Positions 


Average  Salary 
195  . 


Entrance  Level  Professional  Positions 


Average  Sa,lary 
2J+5  . 


230 


215 


200 


135 


170 


1 

ucc  ^^ 

_____ 

-^^ 

BOH   _  _  _ 

UCC*^ 

^ 

DFV7 

DF'* 

^ 

July 

January 

July 

January 

July 

19»^7 

I9U8 

19^+3 

mg 

19^+9 

BOH*  -  Board  of  Health    DPVF*  -  Dept.  of  Public  Welfare 
UCC*  -  Unemployment  Compensation  Commission 
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SEPAE^iTIONS 


Unemployment  Comp.  Coram. 


Dept.  of  Public  Welfare 


119 


107  ! 


1 


.^^^^'^'^'P^mf "  • '^'' ' 


^iSiSi^S;^ 


^,,jij!i^«i::s;i:^^su^ 


987  -1 


state  Board  of  Health 


55 


h^- 


.:-:■:::  J 


Merit  System  Office 


1 
2 


PER  chot  of  tuenovfe 

(Based  on  average  number  eoployad)  . 


Unemplojrraent  Comp.  Comm, 


Dept.   of  Public  Welfare 


53 


State  Board  of  Health 


Merit  System  Office 


25 


3^W 


65 


KEY:  19^+7-1^8 
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This  is  the  ninth  year  that  the  Joint  Merit  System  in  Montana  has 
been  in  operation.  Recruitment  and  examination  is  getting  back  on  a  more 
normal  basis  with  more  applicants  for  positions  and  most  eligibles  avail- 
able for  a  longer  period  of  time  than  in  the  preceeding  years  of  war-time 
and  post-war  conditions.  For  many  classes  of  positions  for  which  it  had 
been  difficult  to  secure  applicants,  there  is  novr  an  adequate  supply.  How- 
ever, experienced  stenographers,  social  workers,  and  public  health  nurses 
are  still  exceedingly  scarce. 

The  number  of  examinations  for  state  jobs  was  over  20  per  cent  greater 
than  in  the  previous  year.  The  larger  increase  was  due  to  the  greater 
participation  in  these  examinations  by  graduating  college  and  high  school 
seniors.  A  very  large  number  of  stenographic  performance  tests  was  con- 
ducted but  only  a  few  of  the  exriminees  were  available  for  employment. 

The  Merit  System  Office  is  continuing  to  work  with  various  depart- 
ments in  state  and  private  higher  educational  institutions  with  the  aim 
of  making  job  opportunities  in  state  exiployment  better  known  to  college 
students.  Excellent  cooperation  has  been  received  from  education  institu- 
tions throughout  the  state.  As  a  result,  a  much  larger  proportion  of  the 
new  employees  in  entrance  level  professional  positions  are  college  grad- 
uates. In  many  cases  they  have  received  specialized  training  of  a  type 
not  available  in  the  state  until  very  recently  which  applies  directly  to 
the  type  of  position  in  which  they  are  employed. 

In  this  fiscal  year,  there  has  been  a  very  marked  decrease  in  the 
number  of  provisional  appointments.  Such  appointments  are  made  when  qual- 
ified applicants  who  have  taken  Merit  System  examinations  are  not  avail- 
able. The  greatest  improvement  has  been  in  the  Unemplojmient  Compensation 
Commission  where  the  number  of  provisional  appointments  was  less  than  one- 
third  as  great  as  it  was  two  years  ago.  The  improvement  in  the  State 
Board  of  Health  is  almost  as  good  but  in  the  Department  of  P\^lc  Welfare 
there  has  been  only  a  slight  reduction  in  provisional  appointments.  The 
next  year  will  undoubtedly  bring  a  marked  change  in  the  latter  department 
because  of  proposed  increases  in  salary  scales. 

In  the  last  two  years ,  there  has  been  a  constant  upward  trend  in 
salaries  paid  employees  under  the  State  Merit  System.  Salary  adjustments 
for  employees  in  the  Unemployment  Compensation  Commission  have  been  some- 
what greater  than  in  the  other  agencies.  Because  so  very  few  experienced 
stenographers  are  available,  all  agencies  are  finding  it  necessary  to  hire 
more  inexperienced  stenographers  and  consequently,  although  the  general 
salary  level  for  each  class  of  position  has  been  raised,  the  average 
salary  for  all  stenographers  has  increased  by  a  relatively  small  amount . 
In  fact,  for  the  State  Board  of  Health,  the  average  salary  has  decreased 
during  the  last  18  months  because  it  has  been  necessary  to  replace  many 
Senior  Stenographers  with  less  experienced  workers. 

Salaries  for  entrance  level  professional  positions  have  increased 
somewhat  more  than  the  stenographic  salaries  because  it  has  not  been 
necessary  to  increase  the  proportion  of  employees  at  the  lowest  level  of 
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training  and  experience.  For  the  Una.  .ploj'inent  Compensation  Conmission, 
the  average  salary  for  Junior  and  Senior  IntLTviev/er,  Class  III  ilanacer, 
Er.ployment  Corjiselor,  and  Veterans  Employiaent  Representative  has  increased 
about  10  per  cent  from  July,  194?  to  July,  19h9-  Salaries  paid  to  Junior 
and  Senior  Public  Health  Nurses,  Junior  Bacteriologist-Serologists,  and 
Junior  Chemists  at  the  State  Board  of  Health  have  increased  about  8  '  per 
cent  in  the  sarie  period.  In  the  Department  of  Public  Welfare,  salaries 
paid  to  Junior  and  Senior  Caserrorkers  and  Class  III  County  Supervisors 
have  increased  about  9  per  cent.  Educational  reqi-dreraents  for  entrance 
level  Felfare  employees  are  about  a  year  less  than  for  the  other  two 


The  number  of  separations  for  all  causes  is  decreasing  in  all  of  the 
agencies.  The  percentage  decrease  from  19U7-a8  to  19U8-U9  was  as  follovfs: 
Unemployment  Compensation  Cormnission,  2U  per  centj  Depr-rtraent  of  Public 
'■'elfare,  9  per  cent;  and  State  Board  of  Health,  lO  per  cent.  Undoubtedly 
the  higher  wage  rates  resulting  from  salary  adjustments  in  the  previous 
years  have  had  considerable  effect  in  stablizing  employment  and  increasing 
the  number  of  persons  interested  in  .."eiit  System  positions. 

The  Merit  f'ystem  Office  has  continUv,d  to  make  careful  analysis  of 
the  examination  materials  that  have  been  used  and  is  building  up  a  large 
supply  of  test  items  from  v/hich  the  per  cent  of  difficulty  and  other 
measures  of  usefulness  for  particular  classes  of  positions  have  been 
determined,  Everj''  effort  is  made  to  construct  exaiainations  v/hich  ..will 
measuxe  as  effectively  as  possible  the  ability  of  prospective  employees 
to  do  the  vrark  that  is  to  be  required  of  them.  One  of  the  most  ii.iportant 
projects  in  -the  test  construction  area  in  the  past  year  has  been  the 
revision  of  the  stenographic  performance  tests.  A  new  test  is  now  being 
prepared  ;7hich  Tdll  make  it  possible  to  use  one  set  of  dictation  instead 
of  three  separate  sets  for  stenographic  applicants  at  three  different 
levels  of  eaplo:y;uent.  Stenographic  material  for  the  various  classes  fdll 
overlap,  making  it  possible  to  give  more  than  50  per  cent  longer  exaiTdna- 
tions  for  each  class  of  stenographic  positions  while  at  the  same  tine 
decreasing  the  over-all  length  of  the  exar;.ination  by  over  25  per  cent. 
There  mil  also  be  a  great  saving  in  the  amount  of  test  material  to  be 
prepared  and  the  length  of  time  needed  to  score  examinations. 

The  Joint  I'erit  System  Council  has  continued  to  emphasize  the  need 
for  completely  uniform  personnel  standards  for  all  employees  who  are 
granted  lierit  System  status.  Changes  in  the  different  rules  now  in  use 
by  the  various  agencies,  as  ■■■'ell  as  changes  in  state  law  have  reduced  the 
number  of  differences  in  basic  personnel  standards,  and  it  is  hoped  that 
the  ilerit  System  agencies  v.dll  soon  find  it  possible  to  operate  under  a 
single  Lierit  System  rule. 
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TABLE  I 


BESULTS  OF  WRITTEN  EXAMINATIONS 
July  1,  19^+8  -  June  30,  19^9 


Nuniber  of  Persons 

Percent 
Admitted 

Nximher 
Appearing 

Percent 
Appearing 

N\jmber 
Passing 

Percen 

Position 

Applied 

Admitted 

Pas  sin, 

COMMON  POSITIONS 

1 

Senior  Clerk 
int.  Clerk 

7i 
KG 

356 

32 

il9 
122 
k32 

69 
■kh 

353 

26 
116 

.:..:ii6  :,.,: 

1+91 

97.2 
95.7 

50 

33 

72.5 
75.0 

86.1 

88.5 

87.9 
81+. 5 

96.8 

1+2 

28 

20 . 
96 

94 

■381+ 

81+ .0 

81+.8 

Jr.  Clerk    "    , 
Secretary    ' 
Sr.  Stenographer 
Int .  Stenographer 
Jr.  Stenographer 

99.2 
81.3 
97.5 
95.1 
99.8 

301+ 

23 
102 
98 

1+1+6 

65.1 
87.0 

9l+.i 

.:...:95..9 

86.1 

Typist 

relephone 'Operator 

61+5 

3 

10 

7 

16  

■    20 

76 

1 

2 

1+ 

64b 

11 



2 

io 

6 

ii 

16 

61+' 

6 

1 

3 

99.2 

.  100-0^ 

66.7 
iob.o 

85.7 
62.5 
86.6 

■  8i+;2 

e.6 

56.6 

75.6 

576 
16 

90.0 
90.9 

^+63 

6 

80.1+ 
60.0 

PUBLIC  WELFABS 

State  Field  Super, 
bounty  Suprv.,   I 

1 

9 

5 

B' 

13 

^9 

6' 

1 

3 

50.0 
96.6 

i 
9 

100.0 
106.6 

bounty  Suprv.,   II 
bounty  Suprv.,   Ill 
5r.  Caseworker 
Jr.  Caseworker 

^hildWel.  Suprv. 

Mid  V7el.  Cons. 

3r.  Chid.  Wei.  Wrkr. 
rrVChld.  vreL^Wrkr.;;; 
placement  Worker 

fei3 

5 

100.0 

86:8 

■  8i.3 

W.6 

6.0 

166.6 

166.6 

7 

39 

6 

i 

3 

75.0 
ioo.o 

79.6 

0.0' 

166.6 

166.6 

I id 

1+ 

5 

3 

50.0 
75.0 

5 

2 

100.0 

66.7 

5 

2 

100.0 

106.0 

'TATE  BOARD  OF  FFALTH 
ledical  Stenographer 

2 

2 

100.0 

2 

"9i 

100.0 

2 

100.0 

ifnt.  fjrpist 

118 

lid 

93.2 

B5.5 

89 

91+.7 

iab.  Asst. 

Irk.  Room  Tech. 

1 

::::i::::. 

100.0 
166.0  " 

I 

1 

100.0 
166.6 

1 

100.0 

1 ; 

1 

i 

i66.6 

'.  C.  C. 

uprv.  Machine  Oper. 

tatistician 

i 

1 
2 

100.0 

50.6 

1 

2 

100.0 

1 

100.0 

100.0 

2 

100.0 

r.  Statistician   . 

8 

i 

87,5 

I 

100.0 

6 

.85..4 

tatisticai  Clerk 

r.  key  Punch  Oper. 

r .  Key  Punch  Oper . 

^.^. 

12 

92.3 

7 

50.3 

5 

71.4 

1+ 

::25.:.:: 

1+ 

100.0 

100.6 

3 
2I+ 

75.0 
96.0 

i 

19 

33.3 

• 
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TABLE  I,  Continued 


Position 

_  .             1 

Numb3r  of  Pei  sons 
Applied  1  Admitted 

— L— .1'—   ._  ._-..J 

Percent 
Admitted 

Number 
Appearing 

Percent 
Appearing 

Number   Percent^. 
Passing  Passing 

CJ.  C.  C.  (Cont.) 

\ccounting  Clerk 
files  Supervisor 
Bkp^.  Machine  Oper. ^ 

ic- 

2k 

7 

18 

1" 

■"■■57.' 

i 

9^.1 
100.6 

35.7 

ioo.o 

15 

i 

'i^' 

i 

83.3 

166.6 

86.0 

166.6 

12 

1 

1+ 

i 

80.0 

166. 0 

100 .6 ■ 

106.0 

Field  Advisor 

5 

71- ** 

2 

1+6.6 

2 

100.0 

:31aims  Examirier 
Field  Euprv.li 

:z.j,:.:.:f::::i:::: 

2   !     2 

Be, 6' ■ 
160.0 

2 

2 

50.0 

166.6 

1 

'2 

1 

7 

to 

56 

50.0 
166.6 

Manager  I 

Majiager  II 

Sr.  Interviever 

Jr.  Int3i-viev8r  " 

' i 

ii 

:.,-:85:: 

92 

■■■'i 

I" 

,J 

10 

86 

::-B5 

^  160.6 

I'M  A 

; 9?A 

i 

^5 

-63 

- 166.6 

90.9 

'81.3 
•   7^:1 

100.0 

7'7.B 

61.5 
79.  ^' 

Vets.  Employ.  Bepr. 
Sup.' Teacher  Pla. 

? 

^   CO 

160 .0 

0 

i 

6.6 

100.0 

6 

0.0 

106.6 

Farm  Pla,  Sux.rv. 
'Area  Faria  Pl8.„  Asst. 

I 

' i 

::i..:5..i.. 

100.0 

83:3 

1 

k 

100.0 
86.0' 

i 

6 

100.0 
0.6 

Liaison  Officer     |     1 

1 

iOG^O   1 

1 

100.0 

i 

100.0 

Informational  Kepr.  1     1 
Clearance  Officer,  j 1 

i 

100.0 

T66.'6 

' 

1 
i 

100.0 

166.6 

1 
i 

100.0 
100.6 

TOTALS 

21^7^ 

237'+ 

96.0 

205^ 

86.5 

1669 

81.3 

TABLE  II 


eEjUlts  of  performance  tests 

Ju;.y  1,   I9I+8  -  Jiine  30,   19^+9 


Position 


Secretary 
Sr.  Steno. 
Int .  Steno . 
Jr.  Steno. 
Int.'  Typist" 
I^ypi  st 


TOTALS 


Number 
Scored,. 


19 


93 


Q9 


1132 


Number 
Passed 


17 


•336 


lOOi*. 


Per  Cent 
Passed 


89.5 


77.1 
82.8 


88.1+ 
96.S 
91.6 


88.7 
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TABLE  III 


RESULTS  OF  UNASSEMBLED  EXAMINATIONS 
July  1,  19*^8  -  June  30,  19*^9 


Position 

Nmnber     N\mber 
Applying    Passed 

Percent 
Passed 

•Junior  San.  Eng. 

Senior  Bacteriologist-Chemist 

Junior  Bacteriologist-Chemist 

Junior  Sanitary  Inspector      ;     , 

^Junior  Chemist 

Senior  Bacteriologist-Serologist 

Junior  Bacteriologist-Serologist 

Laboratory  Technician-State  Office 

Pirector  Division  of  Health  Education  _  

Health  Education  Consultant 

Director  Division  of  Industrial  Hygiene 

3 

i 

% 

B 

6 

3 

3 

""■■1 

i 

i "■■ 

"1 

2 

d 

3 

■■■" 7  ■ 

5 

66.7 
0.0 

■;■■"■■■"  75.0 
87.5 
83.3 

i 

i 

100.  d 
66.7 

idd.d 

idd.d 

idd.d 

0 

d.o 

Industrial  Hygiene  Engineer 

Eespital  Standards  C onsultant  • '" "     11.^.  '"Z''..7^...'..' . 

Director  Division  of  Public  Health  Nursin^^^^ 

Public  Health  Nursing  Consultant 

Senior  Public  Health  Nurse 

■■-" ii 

3 

3 

2 

ii 

2 "■■ 

5 

3 
8 

idd.d 

100.0 

idd.d 
idd.o 
idd.d 

Junior  Public  Health  Nurse 
graduate  Nurse 

8 - 

75. d 

iddVd 

fhotoflurograph  Unit  Operator 

5 

•  5 

idd.d 

Dccupatipnal  Thera.pist 

>ledical  Social  Consultant 

1 
"" '3 

1 
2 

1 
d 

idd.d 
66.7 

Field  Medical  Social  Consultant 
"dedical  Social. Worker 

^' i 

i 

r    idd.d 

d.o 

TOTALS 

79 

69        87.3 

TABLE  IV 


PROVISIONAL  AND  EMERGENCY  APPOINTMENTS 
July  1,  19i+8  -  June  30,  19*^9 


Position 


)EPAETMENT  OF  PUBLIC  WELFARE 

Secretary 

Jenibr  Stenograjpher' " 

[ntermediate  Stenographer 

tiinior  Stenographer 

!ypist 

^tate  Field  Supervisor 

Jbuhty  Supervisor,! 

Joynty  Supervisor,  Jl  : 


Number 
Appointed 


N\miber     j    Number  made 
Examined       Probationary 


1 
T 

28 

5 

1 

i' 

i 


0 

.....g... 

2 

18 

1 

'T' 

■ 'i 

1 


0 

2 

■2 

Ik 
1 

"  i 

i 


P-^ge   13 


TABLE  IV,  Continued 


Position 


DEPT.  OF  PUBLIC  VJELFARE  (cont.) 


County  Supervisor, III 
Senior  Caseworker 
Junior  Caseworker 
Placement  Worker 


Number 
Appointed 


Nianber 
Examined 


1 

::5. 

21 

1  ■ 


TOTALS 


71 


Humber  Made 
Probationary 


4_.- 


1 

V 

19 
i 


51 


1 

16 
i 


kk 


UNEMPLOYMENT  COMPENSATION 
COMMISSION 

Junior  Statistician 

Statistical  Clerk 

Jr.  Key  Punch  Operator 

Senior  C lerk  _  ^         j^  ' ' 

Junior  Clerk 

Secretary 

Clerk-Stenographer 

Stenographer 

Typist      ,  .  IIZ™'"'! r 

Bookkeeping  Machine  Oper. 
Director,  Unemployment  Com. 
Field  Advisor 

VIeinager  I _  .;■..._,_; ...._ 

Manager  II 

Senior  Interviewer    " ~" 

Junior  interviewer 
Viets.  Employment  Eepr. 
Suprv,  Teacher  Placement 
Informational  Bepresentative 
Personnel  Assistant 
Clearance  Of  fie  er .  .  7  .  . .  .1™ 

TOTALS 


1       [ 

1 

i 

0 

,    3 

■   3 

■   2       ■  , 

2 

8 ! 

5 

1-1 

1 

U      1 

k 

'    2  ; 

"'l 

•     1,       ; 

1 

1 
1 


3 

T 
6 


1 

l' 

6 


2 

i 
1 


1 

6 

•2 


2 

1 
1 


1 
"1 
T 


1 
6 


50 


35 


STATE  BOARD  OF  HEALTH 


Int .  Account ing  Clerk  _      _  _  I      2 

Senior  Stenographer  i     6 


Interaediate  StenograpHer' 
Junior  Stenographer 
typist 


Intermediate  Typist 

Physician " "' 

Junior  Chemist 

Lab .  Technician-gtate  Office" 
5ark  Boom  Technician 

TOTALS 


3 

"l' 


k 

T 
"I" 
6 


1 

"l" 
T" 

T 

T" 


1 
O' 

W 

"T 
"1" 


18 


13 


1 
6 

3 
2 

\ 

1 

3 
1 
0 
1 

i 
6 
1 
6 

2 
2 

1 

1 
1 
0 
1 


32 


2 

4 

1 

"1 
b 
i 

0 

o' 
"i 

"i 


11 
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T/VBLE  V 

CERTIFICATIONS  FOB  APPOINTMENT 
July  1,   19^8  -  Jrrne  30,   19^9 


Position 

Nvimber  of 
Certifications 

Names 
Certified 

Names 
Appointed 

depaetJient  of  public  welfare 

Statistician 
Senior  Clerk 

Intermediate  Clerk '^ """ ""' 

Secretary- 

1 

2 ■ 

3 

;..ii..' 3:::.: :..:..'..., 

1 
h 

:.::..;:,5 .....:„ 

10 

6 

"' -8 

53 

8 

3 

1 
2 

3 

5 

Senior  Stenographer 

Intermediate  Stenographer 

Junior  Stenographer 

Typist 

Telephone 'Opefat or 

k 

8 

uiiss.;::: 
^ \ 

_..^ _ __ 

k 

8 

33 
h 

'" 1 

State  Field  Supervisor              \             1 
County  Supervisor,  1               1     3 

I 

1 
3 

County  Supervisor,  IT               i     3 
County  Supervisor,  III              '     1' 

1    7 

1 

13 

B3 

2 

7 

id' 

'2 

3 

1 

Senior  Caseworker 
Junior  Caseworker 

Child  V/elfare  Consultant 

Sr.  Child  Welfare  Worker 

Jr.  Child  Welfare  Worker 

11 

53 

:.:.::::,  2:::.: ::::: 

6 

6 

11 

53 

2 

6 

6 

Placement  Worker 

""S 

2 

TOTALS 

1U9 

228 

1U9 

BOARD  OF  HEALTH 

Senior  Clerk 
Senior  Stenographer 

Intermediate  Stenographer 

Junior  Stenographer 

Typist ■" 

Intermediate ' Typist 

Int.  Accounting  Clerk 

Junior  Sanitary  Inspector 

3 

Id 

'lE^Ez:::.. 

• 1 

5 

18 

6 

23 

15 

6 

2 

2 

3 

10 

5 

2 

2 

i 

Senior  Chemist 

Sr.  Bacteriologist -Seroldglst 

Jr.  Bacteriologist -Serolbgist 

La"b .  Technician-State  Office " "■■ 

Health  Educat ion  Consultant 

Suprv .  Hospital  Survey,  Plan .  'it" Const . 

I ^ 

2""" 

1 

r       i 

2 

.:::::i...:ii:::: 

1 
1 

1 
■~ 1 

1 

... 

•■■" i 

1 
i 

Sr.  Public  Health  Nurse j 5" 

Jr.  Public  Health  Nurse             1     2        ^ 
Graduate  Nurse                    |     I 

^ 16 

5 

2 

"•■1 

Photofluorograph  tfnit  Operalbf            3 
Dark  Room  Technician                '     1 
Occupational  Therapist              !     1 
Medical  Social  Consultant                1 

^        3 

"1 

■  i 

^ 

1    3 

■  ■  ■  i 
i 

i 

TOTALS 

55 

105 

55 
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TABLE  V,  Continued 


.... 

Number  of    Names 

Names 

Position            j  Certifications!  Certified 

1              i 

Appointed 

u.  c.  c. 

Suprv.  Machine  Operations 

1 

1 

1 

Junior  Statistician 

i 

1 

1 

Jr.  Key  Punch  Operator 

6 

9     J 

^ 6 

Accounting  Clerk 
Chief  Clerk 

5 ! 9 i 

5 

i ■■-•-■■•| 1 ^ 

1 

Senior  Clerk 

5 1 11^ 

6 

Junior  Clerk 

39 1 9^ 

39 

Files  Supervisor 

,  1'     "■  T  ■     1 

1 

Secretary 

' "■" 2 1 2  

2 

C lerk-St  enographer 

1 ] 2 : 1 

1 

stenographer 
Typist 

17 "-37 ' 

17 

"  ■■  6 1-5 

6 

Bookkeeping  Machine  Oper. 

Telephone  Operator "" ' 

2 " ' 

2 

1     3 " 

2 

^ 5 

\ ""S 

Director,  Unemployment  Comm. 
Field  Advisor 

::i::::|:::::: 

1 

" "1 

5 

^ 

Claims  Examiner 

i     i    1 

1 

Field  Supervisor  II 

2 1 2 ^ 

2 

Manager  I 
Manager  I I 

5 ; 5 

^ 

8 " 

8  

8 

Manager  III                     ^ 

6 

6 

6 

Senior  Interviewer 

16 

23 

16 

Junior  Interviewer 

■■'ii '■   28 

11 

Vets.  Employment  Eepr. 

, 6  ; 6 

6 

Employment  Counselor 

f 2 ! 2 

2 

Suprv.  Teacher  Placement 

1 1  1 

1 

Farm  Placement  Suprv. 

, 1      -i 1  

1 

Liaison  Officer 

^ 1 [ i 

1 

Attorney 

::::: 1 ■ 1 

1 

Informational  Bepr. 

1 1 1 

1 

Clearance  Officer  "" ^ 

1 

i 

i 

TOTALS 

158 

281f 

158 

MERIT  SYSTEM  OFFICE 
Secretary 

1 

3 

1 

Junior  Stenographer 
Typist 

TOTALS 

i 

1 

3 



9 

1 

1 

3 
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TABLE  VI 


STAUS  OF  MERIT  SYSTEM  REGISTERS 
June  30,  19'^9 


iNo.  Added 

[l-i-kg  to 
i6-30-l^9 


Total  ! 

Ratings  ' 

in  Effect 


No.  Avail. 

Statewide 
At  Min. 


No.  Avail.  !No.  Avil. 

Locally      I  Above 
At  Min.         iMinimum 


Positions 


DEPARTMENT  OF  PUBLIC  WELFARE 


Senior  Clerk  ,, 

int.  Clerk         ^7"."" 

Jr.  Clerk  '" 

Secretary 

Senior  Stenographer 
Int.  Stenographer 

Junior  Stenographer 

Typist  ''I'Za 

Telephone  Operator 
State  Field  Supervisor 
County  Supervisor,  I 
County  Supervisor,  II 

County  Supervisor,  III .' 

Sr.  Caseworker 

Jr.  Caseworker '""' 

Child  Welfare  Supervisor 
Child  Welfare  Consultant 
Sr.  Child  Welfare  Worker 
Jr.  Child  Welfare  Worker' 
Placemeht  Worker 


k2 


28 

198 

It 

Ik 

77 


i 

■9 
5 


7 

13 

39 

0 

1 

3 


86 


392 

■22' 

112 

132 

536 


8 

13'- 
...g... 


13 
28 

77 
0 

5 

II 
2 


2 

2 

Ih 

12' 

28 
3Q 


m 
1 

2 

......... 

o' 


1 

0 

3 
0 
0 
0 
0 
0 


■vri- 


.  k. 

2 

19 
0 
2 


•■I 


p.... 

0 
0 

i' 


0 

0 
2 

3 
0 
0 
0 
0 
G 


I 

..i I 

J 5.. 

.t::i 

.1 2 

0 

:■    59 
0 

'      k 

■■•*■• 

!  2 

;  : 

;      1 

"> 0 

i 
b 


STATE  BOARD  OF  HEALTH 


Medical  Stenographer  2 

Int.  Typist [..86 

Laboratory  Assistant  i    1 

Darkroom  Technician       " ' ';'   1 

Jr.  Sanitary  Engineer i 2' 

Sr.  Bacteriologist -Chemist \ 0" 

Jr.  Bacteriologist-Chemist  3 

Jr. .  Sanitary  Inspector      '•'"'   [   7 

Jr.  Chemist  " "\ '5 

Sr.  Bacteriologist-Serologist       3 
Jr.  Bacteriologist-Serologist    :  ' '  2' 

Laboratory  Technician-State  Office 1 

Director  Div.  Health  Education      1 

Health  Education  Consultant 1' 

Director  Div.  industrial  Hygiene'  '■ 0 

Industrial  Hygiene  Engineer        11 

Hospital  Standard  Consultant 3' 

Director  Div.  Public  Health  Niirs.T" 3" 

Public  Health  Nurs.  Consultant   '' 2 


T 


2 

115 

1 

T 

1" 

2 

7 

16 

9 

5 

W 

'1 

1" 

"2 

i 
11 

3' 

3 

6 


0 

38 
0 
0 

2" 

0 
2 
2 
0 
6 

■■••1" 

6" 


0 

6 

10 

2 

2 

6 


0 
1 
0 
0 
b 
0 
6 
0 
6 
6 
6 
'0 
0 


0 
b 
6 
0 
6 
b 


0 

3 
0 

b 
b 
b 
b 
i 
d 
i 
0 
6 
6 
0 

6 
0 

6 
6 
"b 
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TABLE  VI, 

Continued 

No.  Added  ■  Total 

No.  Avail. 

No.  Avail. 

No.  Avail. 

Position 

T-1-U8  to  i  Ratings 

Statewide 

Locally 

Above  . 

6-30-1^9 

in  Effect 

At  Min. 

At  Min. 

Minimum 

STATE  BOARD  OF  HEALTH 

(Cent.) 

Sr.  Public  Health  Nurse 

5 

30 

0 

0 

0 

Jr.  Public  Health  Nurse, 

,.;:.::3  :.„..:: 

15 

23 

0 

0 

0 

<5 

0 

1 

Graduate  Nurse 

8 

Photoflorograph  Unit  Operator 

■■ ■■  ?- =1 

1 

0 

d 

1 

Occupational  Therapist 

i 

d 

d 

d 

Medical  Social  Consultant 

"2    1      2 

0 

0 

1 

Field  Medical  Social  Consultant 

1 i 2 

d 

d 

i 

Medical  Social  Worker 

0          1 

6 

d 

0 

U.  C.  C. 

i 

Supervisor  Machine  Operations 

1    i     1 

0 

0 

0 

Statistician 

2 1 2 

d 

a' 

1 

Jr.  Statistician 

■   6  ] 7 

'  ■   i 

2 

0 

Stat ist ical  Clerk ' 

5    7 

0 

3' 

1 

Sr.  Key  Punch  Operator 

■  1 i 1 

d 

..:;:"'::d:::,: 

0 

Jr.  Key  Punch  Operator 

19    i     21 

k 

k 

1 

Accounting  Clerk 

12     1     20  '"■■ 

0 

• 3  '  ■ 

1 

Files  Supervisor 

1 i 

b 

d 

d 

Bookkeeping  Machine  Operator 

h 1 8 

' 1 

■ d 

d 

Director,  Unemployment  Commission    1    |      1 

*■- d 

■r-r-TQ \ 

0 

Field  Advisor 

"2 i      k 

;■  "    b 

i 

0 

Claims  Examiner 

■  ;i 1       ^ 

i    0 

0 

2 

Field  Supervisor,  II 

2 ' J* 

;    0 

d 

0 

Manager,  I 

1     i      2 

j 0 

■■■^""•"^ b 

d 

Manager,  11 

::::t.::::: s 

i 

d 

0 

Sr.  Interviewer 

ko       !    82 

1 15 

, 11 : 

1 

Jr.  Interviewer 

50 !    85 

!     13 

8- 

9 

Vet  s .  Employment  Bepreserit'at iVei  ' 

d ' 2 

i i 

d" 

1 ■■•"d 

Suprv.  Teacher  Placement 

'  ■  ■  1 :  1  ■■  ■ 

' d 

d 

0 

Farm  Placement  Suprv. 

• i "! i 

[ 0 

■  ■" b 

0 

Area  Farm  Placement  Assist". 

1 0 t Q 

d 

' d 

b 

Liaison  Off icer 

1 1 : 1 

' d 

b 

0 

Informational  Representative 

;■;• I ] : i 

I • " 1 

! 

1 '"0 

, 0 

- (5 

Clearance  Off icer 

0 

;    315 

^:i:::i:z 

0 

TOTALS 

jl,596 

2,7Uo 

., 

155 

162 
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TABLE  VII 


SAIAET  INCREASES,  PROMOTIONS,  AND  OTHER  PERSONNEL  ACTION 
July  1,  19*^8  -  June  30,  191+9 


Position 


Salary 
Adjust- 
ments 


[    Salary 
Advance - 
!  ments 


Promotions 


: Reinstate- 
Demotions  1  ments 


Separations 


U.  C.  C, 


Chief  Res.  &  Stat. 
Suprv ,  Mach .  Oper . 
Jr.  Statistician 
Statistical  Clerk 
Sr.  Key  Punch  Op. 
Jr.  Key  Punch  Op, 
Accountant" 
Cashier 
Accounting  Clerk 


3 

9 

■7 

i 

6 


I 


1. 


Chief  Clerk 
Senior  Clerk 
Jr.  Clerk 
Files  Suprv.      ; 

Secretary j 1 

Clk.-Steno.      i   7 
Steno. i  22 


11 
23 

i 


1 
T 

1 


"'1 

3' 

...  ^.. 

":  9:: 
17 


..I 


■y 

"1 
"1 
1 


,.;.... 


.„,.:,.]. 


2" 
9 


..I _: 


Typist 

Bkpg.  Machine  Op. 

Teiephone  Op. 

Assist.  Ex.  Diri 
fiir.,  Unem.  Com. 
Chief  Field  Ad.' 


3 

6 

15 1 ^' 

2 i 1 


1 
"l 

'J 
T 


i 2 

i r 

Field  Advisor     i   7,....   ;   3... 
Chief  Cla.  &  Ben.  I     "   I   1 


4.... 


Suprv .  C  la .  Exam .  .  I'll'.  2  "...  I .2 


7 
2 


Claims  Examiner  , 
Admin.  Asst.  i 
Field  Suprv.  II".'""'''^  Ill II 'Jlll"!^ ' 

Manager  I     |  ;        7. 

Manager  11                  ',        6         I        6 
Manager  III  '  f  •■23 j  " Y 

Sr.   interviewer       j      63  '.      it' 

jr.   Interviewer  19  16 

Veils .  Employ .  Repr],    "  12  ^^  ,Z.l]l"" .  l" 
Sup.  Emp.  Couns.      [7  '3 

Suprv.  Training       ■       I       •''■ 

Sup.  Teacher  Plai,'  1  '" "  "...........l".. ...  1... 

Farm  Pla.  Sup.    I     "  "' \        1 
Liaison  Of ficef'" I ! 


3 

"i" 


1" 


1 
i 


7 

■■""l" 
id 
i" 


T' 

■3" 


TI 


:r:- 


I-- 


:]:::i: 


"2 
1 


1 
38 


2 

5 

ii 

2 

1 


1 
i 


1 
-9 

•9 
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TABLE  VII,  Continued 


!  Salary  ,    Salary    i                        j 

i 
1 

J 

Ad just- j  Advance-                          \ 

Reinstate- | 

Position                 ments 

ments |Promotions     Demotions   ;      ments        i  Separations 

_    1                       i                        i                       1 

U.  C.  C.                                         !                    j                        !                        i 

(Cont.) 

'                     i                                                  i 

i                !                                       1 

Attorney                                         ill                        1                  '      '        1 

1 

Inf  ormat ional  "Bep'r .  j 

1  ■■    i ] 

Asst.   Inf.  Eepr..        j     1 

ill                       ! 

Janitor                           l 2 

1 

:::.  i::::  i  ■;: ::  :::::::;:::z::::z:i:::::::: 

TOTALS                    !270 

125        !        52         !          5        :     20            i         91 

i                   ■                   '                   1 

MERIT  SYSTEM 

!                          ;                          !                          ! 

OFFICE 

i              ^              !              1 

:                                      !                                      1                                      ' 

Inter.  Clk.                    '     1 

'                              1                              i 

1         :           1          :                                            i            1 

Secretary                            1 

Sr.  Steno.                    ^ 

' 1 1 "- ■■••"' 1 

Jr.  Steno,                          1 

1  ■■■  ! i 2 

Test  Tech.                      i     1 

■    1     ■    ■ i 

Merit  Sy.  Sup.             Ill                    j                        : 



TOTALS                   !     5 

1 

T 

DEPAETMEKT  OF  PUBLIC; 

VffiLFAEE                    1 

!                            ! 

j                                      f 

1 
Dir.  Stat.&  Res.         i     1 

1        ! 

i 

Statistician                 ■     1  

f 

1- - !■-.■•    

1 

2 

Dir.  Aud.  &  Fin.         !'    1 

' 

; 

Accountant                      T  1 

1         _ 

• 

Sup.  Acct.  Clk.           i    2 

..:..._.._ __._ 

Sr.  Acct.  Clk.             1    2 

1 

Int.  Acct.  Clk.           t    1 

1 

i :  .  " 

"»•■.'"           ^          ,    ■    ,' 

Sr.  Clk.                          r   2 

3 1 2 

1 

Int.  Clk.                        '    2 

:-5 :::::::-L 

1    .1 1 . . 

..:: :..,:.; :..i:: :.:.....:..:.:.: 

J 

Jr.  Clk.                          ;    1 

!                   , 

Sup.  File  Clk.              ;     1 

Sup.  Sec. 

1 

; 

1     : 

Secretary 

1 

■  [  "  i .' !  "  "■ 

1 

Sr.   Steno. 

3 

T [ h 

1        1 

3 

Int.  Steno. 

20 

IS [ 2 

i 

1 

15 

Jr.   Steno.                      i  2^ 

35         1         4 

• 

3 

^'29 

Typist                              [  "8 

■■■7 2 



7 

Telephone  Op.                |    1 

2         ; 

1 

Dir.  Pub.  Asst.        •  j    1 

■    1 

%l 

Asst.  Dir.   Put.  Asstl.   1          ^ 

„  .    i      ..     . 

i 

Stete  Field  Sup.          !    6 

i 

3- ,:;.:. ::..:.:.::.. 

'Hi 
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TABLE  VII,  Continued 


Position 

D.   P.  W.  (Cont.) 

Co.  Suprv.,  I 
Co.  Suprv.,  li 
Co.  Supr7.,  Ill 
Sr.  Caseworker 
Jr.  Caseworker 
Dir.  Chld.Welf.  Ser. 
Chld.V/el.  Cons. 

Sr.  Chid. Wei  .V/rkr. 

Jr.  Chid  .Wei  .Wrier. 
Dir.  Supp.&  Serv. 
Suprv . Voc  .Eehab . 
Suprv .Serv  .Blind 
Suprv. Home  Ind .Blind 
Placement  Worker 

TOTALS 


j Salary  '  Salary  j 
lAd  just-  '  Advance - 


Iments   I  ments 

-i ^ 


7 

9 

9 

11^ 

31 

T 
6 

2 
k 
1 

1 
1 
1 

161 


5 
12 
10 

17 
kl 


Promotions  ;  Demotions 


-  ■■! 
1 

(ZT 
} 9 


2 

i 


1 

2 
7 


.1 


187 


!  30 


1 


STATE  BOABD  OF  HEALTH 

i 

Dep. Reg. Vital  Stat.  \     1 
Fiscal  Agent  1 

int.  Acct.Clk. ^2 

Sr.  Clerk     7  ., 
Med.  Steno. 
Sr.  Steno. 

Int..  Steno, 

Jr.  Steno. 
Typist 

int .  Typist | 

Epid. &Dep, Health  Of .  : I" 

Dir .Div. Dental  EealtW 1' 

Dir .Div .San .Engineer  ■ I 

Asst.Dir.Div.Sem.Eng.i  1 
Sr.  San.Eng.        • 

Sr.  Bact .-Chem. 

Dir .Div .Food&Drug 

Jr.  Sin.  Inspector 

Jr.  Chemist 

Dir.  Hygienic  Lab. 

Asst .Dir.Hyg.Lab. 

Sr.Bact.-  Sero. 

Jr.  Bact.  -  Sero. 

Laib.  Asst . 

Lab.  Helper 

Dir.  Div.  Heal. Ed. 

Dir.  Div.  Ind.  Hyg. 


1 
2 
9 


I 


.....  ^.. 


9 
2 

1" 

■I- 


Reinstate- 
ments 


Separations 


8 


Ik 


■  l 
1 


1 
1 


1 
1 


2 

1 


■4--- 


1 

i 


5 

26 

2 
3 


98 


11 
3 
9 
2 

i 


1 
i 
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TABLE  VII,  Continued 


■Salary 
JAdjust- 

Positions      i  ments 

1 

Salary 
Advance^ 
ments 

Promotions 

Demotions 

Reinstate- 
ments 

Separations 

S.  B.  0.  H.         1 

(Cont.) 

Cons .  Engineer      i  .1. . . 

Hos  p. Stand. Cons.    j 

Dir  .Div  .P  .H .  Nurs  1 i 

i 

1 



1 

Pub .Heal .Nurs .Cons . 
Lo .P .H .Nurs .Suprv . 
Sr.  P.H.  Nurse 

3 

: i:.::: 

.1.1 _ 

3 
3 
1 
1 

1 

i 

3 

i 

7 

Z.ZL.Z.III 

2 "' 

7_i '_■/■; 

._....... ....  a  ... 

3 

Jr.  P.H.  Nurse 
Grad .  Nurse 
Photo. Unit .Op. 
Drk.Room  Tech. 
Speech  Corr.&Cons, 
Med.  Social  Wrkr. 

:..  1.:: .; 
1 

^ 

8 

1 

k 

Totals 

ki 

46 

k^ 

TABUE  VIII 

SEPARATIONS  AND  PER  CENT  OF  TURNOVER 
1946  -  1949 


July,  1946 
Agency                    June,  1947  ■ 

...   ) 

July,  1947 
June,  1948 

July,  1948 
June,  1949 

SEPARATIONS 

Department  of  Public  Vf  elf  are 

100 
44  ■ 

■  ■;   118 

107 

55 

11?  '  ■ 

„........58 

State  Board  of  Health 
Unemployment  Compensation  Coram . 

^5 

91 

PKH  CENT  OF  TURNOVER 

Department  of  Public  Welfare 

State  Board  of  Health 

Unemployment  Compensation  Comm. 

45.4 
53.5 
62.7 

48.4 
64.5 

53.1 

43.1 
50.3 
42.9 
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TABLE  IX 
CLASSIFIED  POSITIONS 


.„  _ 

Number  Employed* 

Minimum 

Title  of  Position 

1    Froba-     1 

Maximum 

Permanent , 

i 

tlonary 

other 

Salary 

Salary 

DEPABTMENT  OF  PUBLIC  VffiLFARE 

r 
1 

1 

j 

Telephone  Operator 

1 

1         i 

135 

155 

Typist                                         ",■ 

6         1 

2 

135 

155 

Jr.  Clerk            ^'"" 

1 

1 

1 

;i ;;;;;; 

135 

155 

Int.  Clerk       ■            777^17 1  "I?'!' 

h         1 

3 

1^5  ■■;■• 

165 

Sr.    Clerk 

■      6         1 

i 

160 

180 

Jr.  Steuiographer 

21^         I 

ii 

^ 

1U5 

165 

Int .  ot-tco^rrar^r'-er 

17          j 

3 

1"5 

175 

Sr ,  Sr.  't n'^^raprier 

10 ' 

■   1 

1 

li"^ 

ie5 

Secrete,  ry 

3 

1 

■  175  ■ 

195 

Su:;?rvi2Jrig  Secretary 

1 

ISO 

■  ■  225 

Supsrvicing  File  Clerk              ..:.....-.,....... 

1  

175 

205 

Dlr,  Supp'-.ies  &  Services 

1 

285 

335 

TalDV-la-'i;.!;;  Sqxiipraent  Operator 

1 

175 

205 

Statistician 

r'lO 

250 

Dir.   St\o',  &  Eesearch 

i 

285 

335 

Jr.  Acctg.  Clerk 

155 

175 

Int.    ■■\C':.v.g.  Clerk 

1 

175 

205 

Sr.  Accrji.  Cle:lv 

2  

■"■' I  ___  __ 

200 

2i^0 

Superviiiag  Acctg.  Clerk 

'2 

210 

250 

Ace cunt out                                    ^ 

...    1 

230 

270 

Dir.  Auditing  &  Finance 

1 

285 

335 

Junior  Clii Id  Welfare  VJorker 

,3.      .  . 

1 

185 

■    210 

Seri::or  Child  Vfelfare  vlorker 

3 

:::3 :..:::.., 



200 

2l;0 

Child  Welfare  Consultant 

2U0 

290 

Child  Wei.fare  Supervisor 



j 

260 

310 

Director  Child  Welfare  Services 

" i 

i 

285 

335 

Junior  C'j.3ewor):er 

■■: 28 

16 

9 

2 

....5 

170 

190 

Senior  Ca^eworcer 

180 

200 

County  Supervisor  III 

12' 

190 

220 

Couiity  Seperviror  II 

"13 

200 

2i;0 

Couiity  Srpervir,  )r  I 

■  ..;;6;;7;;3 

".'.IZZIl 

220 

260 

Placement  Vlorksr 

2ib 

250 

Suprv.  Hc,ne  Inuustfies  Blind  ■■■^.■^ 

:; x::: :: 

220 

260 

Suprv.  Servicec  for  the  Bliud 

1 

220 

260 

Suvrv.  Vocational  Ee>iebilitation 

1 '■  ■ 

230 

280 

Sttite  Field  Sunarvis or 

6 

2r^o" 

■    310 

Asst.  Dir.   of  Inblic  Assistance 

i   ■    1   

2&5  

335 

Dir.   of  Public  Assistance 

• 1 

i 



^325  Zl. 

..7375 

TJNE^1PL0YMEKT  COMPENS/vTION  COMMISSION 

1 

1 

Janitor 

I     -  2 

1 

1 

.170 

IQO 

Typist 

;        3 

j  '  3 

.„.,155. 

185 

• i 

♦N\jmber  employed  on  June  30,   19^9. 
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TABLE  IX,  Continued 


i 

! 

Number  employed*    ' 

Title  of  Position 

J'roba-  !       'Minimum 

;  Maximum 

Permanent 

tionary  Other  ! Salary 

1                            ' 

Salary 

UCC  (Cont.) 

1 

r 
1 

Jr.  Clerk 

lU 

12 

1 m 

185 

Bookkeeping  Machine  Operator 

1 

190 

Jr.  Key  Punch  Operator 

3 

2 

'165 

195 

Telephone  Operator 

"  i ' 

165 

195 

Stenographer 

^ 9 

1 

^ 

.165 

195 

Sr.  Key  Punch  Operator 

1 

••180 

265 

Clerk-Stenographer 

5 

i 

185 

210 

Junior  Interviewer 

..^^.  .  . 

6 

■■■  1  185 

210 

Senior  Clerk 

13 

'■185 

210 

Files  Supervisor 

i   ■ 

190 

225 

Clearance  Officer 

i 

190 

225 

Secretary 

2 

195 

235 

Statistical  Clerk 

4 

205 

2k^ 

Accounting  Clerk 

k 

i 

205 

2k^ 

Personnel  Assistant 

1 

200 

250 

Chief  Clerk 

i 

220 

270 

Junior  Statistician 

2 

220 

276 

Claims  Examiner 

k 

220 

270 

Veterans '  Employment  Representative 

6 

1 

220 

270 

Senior  Interviewer 

27 

■  3 

¥ 

.LIKIIl 



220 

270 

Accountant 

220 

270 

Employment  Counselor 

220 

270 

Manager  III 

9 

220 

275 

Area  Farm  Placement  Assistant 





: 

225 

275 

Statistician 

..,.23.5. 

285 

Manager  II 

9 

235 

285 

Cashier 

8 

■■■'235 

285 

Field  Advisor 

2 

2lf5 

295 

Field  Supervisor  II 

I 

7 

250 

;'.25o. 

300 

Manager  I 

300 

Supervising  Claims  Examiner 

1 

260 

...„.,.31,0 

Assistant  Informational  Representative 

260 

310 

Supervisor  Teacher  Placemeht 

1 

275  .  . 

325. 

Supervisor  Machine  Operations 

1 

275 

325 

Field  Supervisor  I 

1. 

275 

325 

Supervisor  of  Industrial  Services 

i 

275 

325 

Administrative  Assistant 

2 

300 

350 

Supervisor  Employment  Couns ling 

306 

350 

Supervisor  of  Training              j 

1 

I 

300 

350 

Chief  of  Claims  &  Benefits 

300 

^^Q 

Chief  Field  Advisor 

i 

306    1 

350 

Chief  of  Research  &  Statistics       j 

1 

300 

350 

Chief  Accountant           " j 

■■■306 [ 

35b 

liaison  Officer                  '  i 

I 

■300 f 

350 

1 

♦Number  employed  on  June  30,  19^+^9  • 
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TABLE  IX,  Continued 


Title  of  Position 

Numb 
Peimanent 

er  employ 
Proba- 
tionary 

ed* 
Other 

Minimxim 
Salary 

Maximum 
Salary 

UCC  (Cont.) 

Informational  Eepresentative 
Farm  Placement  Supervisor 

[    1 

310 

,.:...3i6,.:.::: 

360 
366 

Employment  Service  Director 

^  3J^0 

390 

Unemployment  Compensation  Director 
Asst.  Executive  Director 

1 

" i 

[ 3^0 

365 

390 

1+66 

MERIT  SYSTEM  OFFICE 

Typi  s t 

Junior  Stenographer 

Intermediate  Clerk "' 

Secretar;/ 

Test  Technician 

Merit  System  Supervisor       -r^  •■■ 

i 

1 

1 

1 

['3,i'_^_ 

;.::,. ,■2;:::..: 

1 

; I  ""■■•;■  7; 



:..::.:::.■ 

135 
11^5 

m  ■ 

175 

236 

325 



155 

165 

165 

195 

286 

375 

STATE  BOARD  OF  HEALTH 

Laboratory  Helper              ^ 

Typist 

Laboratory  Assistant 

Junior  Stenographer 

Intermediate  Typist 

Intermediate  Stenographer 

Dark  Room  Technician 

1 

""$ ■ 

:.i' :.. 

i 

i 

i ;■■■■ 

— 

IS' All 


wvs-Awi-.i".  i-.v.v.v.  .'.'.■; ; , 



1 

i 
120   ;  ii+o 

135     155 
11+0   ^  160 

'    i^3 r,  165 

11+5   1   165 

::i55::;:::i75 
160    1   180 

Senior  Clerk 
Senior  Stenographer 
Laboratory  Technician  fState) 

f   i 

" 16 

i 

166    1   186 
165 i'   185 

...165 '   185 

Laboratory  Technician  (Local) 
Medical  Stenographer       ! 
Intermediate  Accounting  Clerk 
Secretary 
Medical  Secretary 

1 

2 '  ■■ 



175   1   195 
175   i 260 

175  i 265 

186 !   225 

186 225 

Photofluorograph  Unit  Operator 

Graduate  Nurse 

Junior  Public  Health  Nurse 

2 

1+ 

'"2 

' i;. .  ■; 

12 

1   2 



"175 

186  '  " 

206 

215 

260 

225 

Junior  Sanitai*y  Inspector 

Junior  Sanitary  Engineer 

Junior  Chemist     ' 

Jr.  Bacterlologist-Seroiogist 

Jr.  Bacteriologist-Chemist 

Industrial  Hygiene  Engineer 

Senior  Public  Health  Nurse 

Local  Public  Health  Nursing  Supervisor 

Speech  Correctionist  &  Consultant 

Senior  Sanitary  Inspector 

.1 

;;;;;";i; 





.2.00 

200 
200 
'200 
200 
200 
220 
21+0 
21+6 
2lf0 

250 
250 
250 

250 

250 
250 

250 

285 

360 

300 

♦Ntunber  employed  on  June  30,   I9I+9. 
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TABLE  IX,  Continued 


T 


Title  of  Position 


S.B.  0».H.   (Cont.) 


KT-imber  employed* 


Permanent 


1 
1 

i 
1 
1 


1 
1 


Senior  Sanitary  Engineer 

Senior  Chemist  ' ' 

Senior  Bacteriologist -Serologist 

Senior  Bacteriologist-Chemlat 

Physical  Therapist 

Occupational  Thsrapi'sf '  ^_ _ 

Nutritionist  " 

Narcotics  Educational  Consuitant 

Industrial  Hygiene  Chemist 

Hospital  Standards  Consultant 

Field  Medical  Social  Consultant 

flospital  Nursing  Consultant  

Public  Hr^alth  Nursing  Consultant 

Medical  Social  Consultant 

Health  Education  Consultant 

Fiscal  Agent  

Director  Public  Health  Nursing 

Director  Health  Education  

Dir.  Div.  Food  &  Drugs  

Deputy  Begistrar  Vital  Statistics 

Supervisor  Hospital  Survey,  Planning 

&  Construction 
Asst.  Dir.  Hygienic  Laboratory 
Director  Division  Iridustrial  Hygiene 
Assistant  Director  Division  Sanitary 

Engineering 
Director  Diyi/' ion  Hygienic  Laboratory 
Director  Division  Sanitary  Engineering 

Director  Division  Dental  Health J 1 

Asst'.  iJir.  Div.  Maternal  &  Child  Health 

&  Crippled  Children  Services 

County  or  District  Health  Officer 

Director  Division  Tuberculosis 

Director  Division  Maternal  &'  Child  Health 

&  Crippled  Children  Services [ 
Epidemiolgoist  &  Deputy  Health  Off icei 


1 
"l 


Proba- 
tionary 


Other 


1 Minimum 
I  Salary 


21^0 
21^0,..: 
21^6 
2lv0 

2to 


Maximum 
Salary 


2l+0 

240" 

2;0' 

2U0 

2W 

25b 


250 
280' 


280 

320 

320 

.3.20. 

320.. 


32b. 

320 
360 


360 

1+00 
1+1+0 

1+i+b 


i+i+o 


liBb 
500 


500 
500 


300 
300 

3.Q0 

300 

300 


300 
'306 
■300 
360 
300 
300 


300 

3P0 

335 


.350 


1+00 
1+00 
1+00 

hob 


hob 

1+00 


U50 


.559 
550 


550 
606 


625 
625 
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TABLE  X 

MONITORS  FOR  MERIT  EXAMINATIONS 
July  1,  1948  -  June  30,  19i^9 


Examination 

Examination 

Center 

Name 

Center 

Nsime 

Anaconda 

Papaez,  Mary  A, 

Fairfield 

Fleming,  Ruth  M. 

Baker 

Moses,  Mrs.  Helen 

Forsyth 

Schenck,  Catharine 

Belgrade 

Doll,  Mrs.  M. 

Fort  Benton 

Schell,  Phyllis 

Belt 

McChesney,  Mrs.  E. 

Froid 

Eeuter,  Mrs.  Muriel 

Short,  0.  C. 

Fromberg 

Duff,  Ross  I 

Bigfork 

Fockler,  E.  E. 

Gildford 

Sande,  George  L. 

Big  Timber 

Lyons,  Helen 

Glasgow 

Fields,  Elizabeth 

Billings 

Anderson.  Lu 

Glendlve 

Roth,  Philip  E. 

Bruegger,  Vera 

Wetzel,  W.  W. 

Huffman,  Elza 

Great  Falls 

Holm,.?^yllis 

Johnston,  Jean  M. 

Morris,  Mrs.  Beulah 

Boulder 

Harris,  Bert  W. 

Nelson,  Ella 

Thorp,  Margaret 

Hamilton 

Farlin,  Alice  M. 

Bozeman 

Anderson,  Homer 

Spaulding,  Helen  H. 

Barnes,  Leona 

Harlowton 

McNally,  Peggy  Jo 

Brady 

Eoyels,  C.  T. 

Nelson,  0.  A. 

Bridger 

Holzum,  Mrs.  Audrey 

Harrison 

Renouard,  Loraine 

Butte 

Charles,  Florence 

Havre 

Beatty,  Neil 

Kennedy,  Ruth 

Cox,  Mrs .  Ada 

O'Connell,  John  H. 

Erickson,  G.  V. 

Cascade 

Snyder,  0.  H. 

Peters,  Joe  B. 

Choteau 

Hensleigh,  Paul  J. 

Helena 

Clausen,  Maribeth 

Circle 

Schuld,  Mrs.  Eugene 

Dwyer,  Maribeth 

Columbia  Fa^-ls 

Gugh,  Gloria 

Ehresmann,  Pearl 

Col\ambu6 

Long,  Mrs.  Mary 

Lordemann,  Esther 

Eosean,  Florence 

Martinson,  Melvin  P. 

Cut  Bank 

Karlberg,  Agnes  M. 

Mitschhe,  Peggy 

Edgar 

Pedersen,  Marie 

Sister  Mary  Judith 

Ekalaka 

Sandy,  Viola 

Highwood 

Shannon,  Mrs.  M.  H. 

Eureka 

Schagel,  Helen 

Hinsdale 

Sigg,  Alfreda 

Shea,  Marie  C. 

Joliet 

Phillips,  Mrs.  Jessie 

Jordan 

Clark,  Mrs.  Robert 

Roberts 

H\int,  Edith 

Kalispell 

Hughes,  J.  G. 

Rosebud 

Burre,  Daisy  K. 

Kington,  Mrs.  Phil 

Roundup 

Tracy,  Rhoda  C. 

Merritt,  Russell 

Sacred  Heart 

Gersen,  Rev.  Bernard 

Raws on,  Kenneth 

Savage 

Cornish,  John  M. 

Klein 

Whalen,  Robert 

St.  Ignatius 

Claws on,  Keith 

Laurel 

Kamerzell,  Helene 

Shelby 

Randall,  R.  R. 

Lewis town 

Granger,  Mary 

Messinger,  Oliver 

Huffer,  Mrs.  C.  C. 

Sheridan 

Howe,  Mrs.  Sonna 

Jones,  Mrs.  Marion 

Sand  Coulee 

Obstarczhk,  Phyllis 

Schultz,  Leone 

Tuomi,  E.  J. 

Lima 

Williams,  Helen  K. 

Sidney 

Farnum,  Jo 
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TABLE  X,   Continued 


Examination 

Examination 

Center 

Name 

Center 

Name 

Livingston' 

Nontell,  Mrs.  Carrie  T. 

Sidney 

Gerber,  Eaymond  A. 

Malta 

Ayars,  Eobert  M. 

Simms 

Kirchner,  Cecilia 

Manhattan 

Water,  Louise  Harris 

Stevensville 

Hunt,  Alma  E. 

Miles  City 

Geniesse,  Jack 

Superior 

Woldbillig,  Mary  Rita 

Hood,  Charles  S. 

Turner 

Nohr,  (Miss) 

lorio,  Mrs.  Ruby 

Victor 

Gordon,  Constance 

Partridge,  J.  Myron 

Virginia  City 

Duffy,  Helen  V. 

Wagner,  E.  D. 

White  Sulphur  SpJSpraggins,  Eose 

Missoula 

Crow,  Cleo 

Whitefish 

Mayer,  Esther  M. 

Gilham,  Carrie  E. 

Willow  Creek 

Flagel,  Edith 

Perry,  Mrs.  Helen 

Wilsall 

Faber,  Louise  L. 

Tascher,  Harold 

Westby 

Hovden,  Mark 

Wilson,  Brenda 

Winnett 

Lafand,  Mildred 

Nashua, 

McGillis,  B.  J. 

Wolf  Point 

Malde,  Ina  Claire 

Opheim 

Gree,  Dorothy  E. 

Slaght,  E.  Ford 

Plentywood 

Goetz,  Walter 

Denver,  Colorado 

Sunley,  E.  M. 

Norem,  S.  C. 

Xavier,  Kansas 

Sister  Xavier 

Power 

Heagy,  Lydia 

Blair,  Nebraska 

Larson  F.  H. 

/«!»  f^ 


■'3 


1969 
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